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DEFINITIONS:
Active – Active member currently enrolled by one or more employers.
Inactive – Previously enrolled in TRSL; not currently enrolled/reporting.
Refunded – Previously a member of TRSL; has terminated and refunded all contributions. 
Retiree – TRSL retiree.
Seasonal – individual performing services during specific times of the year for specific purposes.  
Part-time –work less than 20 hours per week.
Temporary – an appointment of less than 2 years.  Some temporary appointments are eligible for TRSL enrollment.
Secondary employer – A TRSL covered employer who does not report the primary W-2 earnings of a TRSL member.  Secondary employer earnings are normally reported on IRS Form 1099 however may be reported on a W-2 in certain cases.
TRSL eligible position – any position with a TRSL covered employer which is not specifically excluded from membership in TRSL, such as 

· school bus drivers, aides, monitors or attendants

· custodians, janitors, and maintenance workers 
Creditable service – years of service worked in a TRSL eligible position for which retirement contributions have been remitted.
SERVICE CATEGORIES:

W-2 employees – 
a) Compensation to TRSL members employed by NSU in part-time, seasonal or temporary TRSL eligible positions while employed full-time by another TRSL covered employer is subject to employer and employee contributions. 
b) All payments must be reported if duties performed are in a TRSL eligible position/activity, regardless of amount.  NSU employees may not enter into a professional service contract with NSU.
Retirees – 
a) All payments must be reported if duties performed are in a TRSL eligible position/activity, regardless of amount and whether paid by W-2 or 1099.  

b) Retirees must make application to TRSL at year-end in order to have employee contributions refunded.

Active Members with 1099 Contract Earnings – 
a) TRSL members on professional service contract who are being reported by another TRSL covered employer must contribute if the duties being performed are normally reportable to TRSL.  Unclassified positions at NSU are generally reportable to TRSL while classified positions are not.
b) If compensation is reported to the IRS on 1099, then earnable compensation does not include payments of $1,000 or less per contract or cumulative contract payments of $15,000 or less per fiscal year.
Inactive Members with 1099 Contract /W-2 Earnings – 
a) TRSL members on professional service contract who are not being reported by another employer need the following determinations:
Does the person have 5 or more years of creditable services in TRSL as a “classroom teacher” or 10 or more years of creditable service as a non-“classroom teacher”?

1) If no, person is reported if performing duties in a TRSL eligible position/activity and working 20 or more hours per week provided the position is not seasonal or temporary.  Individual should be hired as a university employee and earnings reported on a W-2.

2) If yes, person is reported if performing duties in a TRSL eligible position even if performing duties in a part-time, temporary, or seasonal capacity.  

i) If compensation is reported to the IRS on 1099, then earnable compensation does not include payments of $1,000 or less per contract or cumulative contract payments of $15,000 or less per fiscal year.
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